Company profile

H
N Lobour Supply

“YOUR ONE STOP RECRUITMENT SOLUTION”
{We are specialized in selecting quality peoples for suitable jobs}




ts over the years. We believe in building partnerships that mature into lasti
as always been on supporting our partners in managing their businesses. By

ain business/model focuses on prom'm'{permanent place

Even our recruitment consu lis '
and are committed to providing the hig quality of sagi:c';est assured that we will not comprom

quality for quantity. Our relationship wi and candidates is something that we pride ourselves in
hence the bond we have established allows usto better serve you.

Our philosophy was not réated overni.gl\[z we strive to provide the most suitable and
over the years our experience puts us at the forefront of the industry. With 2 years of
staffing experience, there'is no question why is the ideal choice as Your Trusted HR
Partner.




MISSION AND VISION STATEMENT

»  Our mission is to be the preferred one-stop manpower company, offering innovative, cost-effective, value-added
and customer-focused approach by creating total service oriented solutions for our clients, businesses and their
workforce. Our continuous determination to be a leader in this domain is our main objitive’and goal. Our vision

is to be the top HR solution provider in Asia.
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Integrity — Our word is our business, we stand by it and always deliver.
Flexibility — The ability to align our vast offerings in line with customers’ requir:
,-f,'l .
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Al Nobala Labour Supply each step in the recruitment process from sourcing and
the interview process and the induction of staff.

hatever the needs of your business either for long or short term, permanent.or
and experienced recruitment company team will be able! to

Hiring the best talents will make immediate impact on y. usiness productivity, andiprofitability.

Al Nobala Labour Supply makes hiring easier, faster and better. Our trﬁ"" approach
minimizes recruiting time and maximizes retention.

taff our dedicated



MESSAGE FROM MANAGING DIRECTOR "“

« Al Nobala
business su
standards. O
responsibility

 business conduct. We strongly believe that real
In numbers, but also the quality and service
itment to sustain business practices and balancing

r Supply has a
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« Weare bo t
just a name or aé
by untiring hard w

e the fastest growing Source Consultancy in UAE. Nobala Labour Su
pany, It is a passion,.a desire to grow, serve . Its.su ory is carved
k, dedication.and adherence of its team members to its cause.

BENEFITS OF OUR CLIENTS

By letting us perform the services requwed our client can focus more on the core
business and can enjoy the following beni¥ —

» 3 Months Skills and Behaviour F?eplac?ment Guarantee
Reduced costs of overhead.

Elimination of management complexities.
Improved operational eff|C|enc
Improved quality of serwc

Legal liabilities minimized, if not totally avmde!

Simplified process and streamllned 0 - -



HIRING PROCESS

1- Detailed job requirements gathered from employers.

2- Al Nobala Labour £
database/chz
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BUILDING MAINTENANCE & CONSTRUCTION

DOMESTIC, HOSPITALITY & SECURITY™

- _ Carpentry (Shuttering, Finishing, Furnitu
EI trician

re!
on (Blagk, Tile, Plaster, Marble, Qranl .+ Dr
Sé

mber &Riper Fitter

rs’& Fabricators_, °
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Spray, Brush and Furniture) Z
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e Drivers (Motorcycle, Car, Taxi
ers (Bus, Trailer, Dumper, Tanker
ipment Operato
Dozer, Roller, W
(Automatic, He

, Hair

Fashion

" Pipe Fitter, Welders,

Restaurant Staff (Chef, Baker, Commie-I, Commie-Il,
Waiter, Dishwasher:Helper, Cleaner) v ”

Domestic (Housemaids, Nannies, Caregivers)’ =
Hoteling (Valet Parking Atte '

man, SV\u rr\ing pool cleaners)
Security Personnel (Male & Fe
Bounce

-
OFFICE MAN GEM
TE*CHNOLOGY

Receptionists, Doc
Administration, Indoc
Finance, Managers, O
Designers, Hardware
Analysts, Data Entry

Assistants,
ineers, Sof
OFFSHORE & IMDUSTRIAL
Driller, Tool Pusher, Field Serwce Tec

@) erators*éﬁshores
Personnel, Pipeline

Draftémen
rs nnel i ’(
Ironworker, Moulder and Core makers, Tool & Die Makers,
Heat & Frost Insulators
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: OVERSEAS EMPLOYMENT PROMOTER’S LICENCE -
o (Non-Transferable) [See rule7 &9 (1)] | .
- LICENCE NO OP & HRD/3623/RWP/2015 1]
g Mc/Ms QAISAR AYAZ /0 MUHAMMAD AYAZ F
H Messor NEW CAPITAL ENTERPRISES -
: B Al i K S T g :
= persons to emigrate for the purpose of employment by obtaining or helping 1o cbtan, for o
= them the necessary passage from Pakistan sutject o the proviss -
o| Ondnance, 1979 (XVIll of 1579), and the Emigration R, 1579, 3/ j
This Licence expires on the iy first day of December, 2017
Istamabad
—
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|\ 3467
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GOVERNMENT OF INDIA M\mb“y aovern e
MINISTRY OF OVERSEAS INDIAN AFFAIRS New &
CERTIFICATE

[ See rule 10 (2))

With reference to the application dated
for grant of a Certificate under Section 10 of the Emigration Act,
1983 to commence or carry on the business of recruitment for
deployment of Indian workers with foreign employers,
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M/s..
is hereby grl\nled the said certificate effective from the date
of issue of this cer to the terms and
conditions, namely:-
dat. \n\ 2% Pleoh
ALY

(I) that mi (,, shall ha
A)O (@

GOVERNMENT OF DUBAI

Trade Name

Legal Type
Expiry Date

D&B D-U-N-S ® No.

Register No.

Labor Recruitment Brokerage Office Services

Telephone

Mobile No

Print Date

Est. Owner / < United Arab Emirates / 501419
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OUR RESPECTED CLIENTS
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T US ON

Building — 2"d Floor — Office 210

Dubai United Arab Emirates

201/ Fax: +971 4 32 11 202
scom / info@alnobalauae.com

ialnobalauae.com

OW US ON



https://www.linkedin.com/vsearch/p?pivotType=cofc&pid=441959375
https://twitter.com/?lang=en
https://secure.skype.com/portal/overview
https://www.facebook.com/Al-Nobala-Labour-Supply-396770610533114/

